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Steel giant’s head of resourcing highlights need for better talent planning 
http://bit.ly/rMcVZX  
 
Case Studies: Britain’s entrepreneurs of the future 
http://tgr.ph/tOk2WL   
 
Graduates learn some networking skills 
http://bit.ly/rwduaH  
 
Jobseekers’ perceptions of lower pay in SMEs make it harder for smaller employers to 
find talent 
http://bit.ly/uRZI6Z  
 
Talent Forward: what do employees value? 
http://bit.ly/slw2TQ  
 
Technically speaking there is optimism despite jobless rise  
http://bit.ly/saV4Hc  
 
Why competition isn’t working in higher education 
http://bit.ly/tRGlmh  
 
Businesses to bid for £250m apprenticeship funding 
http://tgr.ph/tOp1tM  
 
The evidences is that internships work on the basis of who you know, not what you 
know 
http://bit.ly/u4lAH5  
 
Institutions have a duty to provide a professional future for their graduates – should 
HEI’s train students for life or give them skills for work? 
http://linkd.in/un24Ir  
 
Tuition rising for off-campus programs 
http://bit.ly/s20Sot  
 
Graduate unemployment falls for first time in three years 
http://bit.ly/uPTg7G  
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